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INCREASED MINIMUM WAGE FOR FLORIDA
EMPLOYEES

Written by: Sara Thompson, Associate and Gordon Hill, Shareholder

Effective September 30, 2026, Florida’'s minimum wage increased from $14.00 per hour to
$15.00 per hour for employees working in Florida. For tipped employees who qualify for the
“tip credit” under the Fair Labor Standards Act (FLSA), employers may credit toward
satisfaction of the new minimum wage tips up to the amount of the allowable FLSA tip credit
of 2003 —i.e., employers must pay such tipped employees a direct hourly wage of $11.98.

In 2020, Florida voters passed the so-called Fair Wage Constitutional Amendment that
gradually raised the minimum wage by $1.00 per hour, beginning with an increase to $10.00
per hour in 2021. The 2026 increase to $15.00 per hour is the final installation of those
scheduled $1.00 per hour increases. However, beginning September 30, 2027, and
continuing annually thereafter, Florida’s minimum wage will again be subject to annual
increases based upon the rate of inflation.

Employers should review their current minimum wage rates to ensure compliance with the
new $15.00 per hour rate and must also conspicuously post the new Florida minimum wage
notice that reflects this change.

For employees working outside of Florida, their minimum wage will be the greater of the
federal minimum wage ($7.25/hour) or the minimum wage of the state where the employee
works.

Hill Ward Henderson will continue to monitor these and other issues that employers

face. Please do not hesitate to contact a member of our team
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if you have any questions.

Sara Thompson Gordon Hill
sara.thompson@hwhlaw.com gordon.hill@hwhlaw.com
813.506.5209 813.222.8506

Jeff Wilcox Carmen Cato
jeff.wilcox@hwhlaw.com carmen.cato@hwhlaw.com
813.222.8725 813.227.8474
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DISCLAIMER: This newsletter was created by Hill Ward Henderson for informational purposes only. It
discusses legal developments and should not be regarded as legal advice for specific situations. Those
who read this information should not act upon it without seeking legal advice. Neither prior results
described herein, nor any other representations contained herein guarantee a similar outcome.

CONFIDENTIALITY NOTE: The information contained in this transmission may be privileged and
confidential information, and is intended only for the use of the individual or entity named above. If the
reader of this message is not the intended recipient, you are hereby notified that any dissemination,
distribution or copying of this communication is strictly prohibited. If you have received this transmission in
error, please immediately reply to the sender that you have received this communication in error and then

delete it. Thank you.
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